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Dear colleagues,

There is no doubt that KGOC’s concern in the environmental aspect, and
the employees’ security and safety in all its operations is a mandatory
matter that does not accept any gaps, and it goes beyond the concept
of occupational duty to be a humanitarian and national necessity we all
must commit to.

About this concept, | would like to stress the importance of HSSE’s
aspects, and urge myself and you to present a distinctive example in this
regard to the oil sector and to Kuwait, especially that the Company has
achievements that can be exported to the public to reinforce its positive
image regarding its commitment to HSE’s standards.

One of these achievements that | would like to highlight is the rehabilitation
of sail in the oil pits sites in WJO, and use of cleaning effluents as organic
fertilizers and soil fertilizers.

This comes because of our commitment to the environmental standards
and requirements which brings us to a new stage in which we aspire to
achieve more in our works and operations in various aspects, not only
environmental, and it is our responsibility to do more efforts to achieve
the desired excellence.

Allah is the Grantor of Success

Abdulnaser Y. Alfulaij
Chief Executive Officer
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In the Company’s HO

Receives the Eid’s Well-wishers

KGOC CEO Mr. Abdulnaser Alfulaij, and
DCEO of KJO Mr. Saeed Al-Shaheen re-
ceived Eid Al-Fitr's Well-wishers of the
Company’s employees in the HO, WJO,
and KJO, in addition to CEOs of the As-
sociates and a number of oil sector’s lead-
ers. It took place during a reception cer-
emony was held in the Company’s HO, on
Wednesday, 28" June 2017.

During the ceremony, Mr. Alfulaij ex-
changed congratulations with the attend-
ees, wishing everyone good health and
wellness, asking Allah Almighty to return
this occasion with prosperity, security and
stability to the Islamic nation and the State
under its wise leadership. As well as the
next stage of KGOC to witness many dis-
tinctive achievements at all levels through
the combined efforts of its employees, and
their permanent strive for excellence in
performance.

Also, all KGOC’s employees extended their
sincere congratulations to HH the Amir
Sheikh Sabah Al-Ahmad Al-Jaber Al-Sa-
bah, HH the Crown Prince Sheikh Nawaf
Al-Ahmad Al-Jaber Al-Sabah, and the good
government on the occasion of Eid Al-Fitr.



He stressed the Company’s
tireless strive to develop its
national personnel

Abul: Developing the
human capacity is
KGOC’s top priority

KGOC DCEO of Finance and Administration
Affairs Mr. Mahmoud Abul, stressed the
Company’s keenness in developing and
training its human elements, especially the
national personnel of technical specializations
of engineers and geologists in the Company’s
different worksites (HO, WJO & KJO).

He explained that since its foundation, the
Company was keen on this matter through de-
veloping many plans and strategies to raise the
efficiency of its employees, as well as enroll
them in internal and external training courses
and development programs according to their
specializations, through developing evaluation
programs for each job title that measure the
level of occupants of those jobs, and identify
their strengths and weaknesses.

He stressed that the general policy of train-
ing, development and evaluation programs has
been developed and approved in line with the
one followed by KPC and its subsidiaries.

In this regard, KGOC implemented the latest pro-
gram approved by KPC, which is the annual pro-
gram of scholarships and study leaves that provides
scholarships and educational opportunities for oil
sector employees, inside and outside Kuwait, to
develop their capabilities and reinforce their skills.

He added that the announcement of this year
allocated two scholarships to KGOC in Chemi-
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cal Engineering and Geology, in which the num-
ber of applicants for the two specializations was
equal this year.

Also, Mr. Abul said that this year scholarship
grantees were chosen according to certain con-
ditions. There are conditions for submitting and
validity of applications, as well as the differen-
tiation elements, in which some elements are
taken into consideration such as the applicant’s
annual performance, his/her department, mari-
tal status, educational level, as these elements
come within the unified scholarships conditions
placed by KPC, to ensure that this feature - the
scholarship - is given to those who deserve it.

He explained that the winner of an external
scholarship must look for a globally recognized
university that suits his/her specialization, to
complete studying and obtain a master’s de-
gree, and this for the specializations that are not
available within the State of Kuwait.

At the end, he said that the employees of the
Kuwaiti oil sector should feel of honor and
distinction for the development opportunities
offered by the sectorin the different worksites that
will make a major move in human performance
levels and the consequent in the field of operating
and production, and do their best to benefit from
those developmental advantages provided by
the sector to its employees.
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Al-Shaheen: KGOC’s
New Building considers
all global environmental
considerations

Acting DCEO of Planning and Services Mr.
Saeed Al-Shaheen said that “In the scope of its
concerns about the environmental aspect, and
commitment to these standards, KGOC was
keen to meet all environmental requirements
during the construction of its new building. As
the building is designed according to the lat-
est techniques and methods of sustainable en-
vironmental design and techniques, in which
sustainable technology and energy saving
methods have been implemented in the project
in line with the local environment and the char-
acter of the Company’s work requirements”.

He added that the design of the new build-
ing has been rated silver according to the
LEED energy and environment design for its
energy consumption and reduction of various
types of waste, in which about 20% of total
energy consumption will be provided through
solar generators. In addition, sustainable en-
vironment methods in design were approved
through providing natural lighting for 100% of
the offices, allowing the employees to imple-
ment all their daily work during working hours
depending on natural lighting.

The following report is highlighting the im-
plications of this distinctive project, in which
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KGOC’s New Building Project

Environmental Leadership, Advanced
Engineering and Architectural Techniques

KGOC is working to implement it according to
the latest global environmental and engineer-
ing requirements:

First: The Project’s Components

The project consists of three primary building
blocks; the north block, the east block and cir-
cular central block.

The three blocks combined provide approxi-
mately 70,460 sgm. of built up space distrib-
uted over five floors above ground level con-
sisting of offices, fully equipped meeting and
conference rooms, training rooms, main audi-
torium of 200 persons capacity, male prayer
hall of 200 persons capacity and several female
prayer rooms in each of the building blocks.
In addition, the project includes the main data
center and significant storage spaces and oth-
er supporting facilities.




It provides more than 20% of
total energy consumption

Natural lighting througho

Second: The Project Environmental Stan-
dards:

Before tendering the new building project, team
members responsible for the project conducted
a field visit to the United States which was facili-
tated by both the Sustainable Design Consul-
tant and the LEED Consultant. The trip objective
was to inspect the latest sustainable design and
energy saving technologies in similar buildings.
Then, the team reached the most appropriate
design methods and developed an implemen-
tation plan through carry out the sustainable
technology and energy saving methods in the
project in line with the local environment and
the character of KGOC’s work requirements.

Third: Sustainability in the Project:

With regards to the energy saving modern
technologies, several sustainable design as-
pects have been integrated into the building
design including providing natural lighting to
100% of the offices such that each employee
can work solely on daylight throughout normal
working hours.

In addition, 20% of all installed loads shall be
generated from roof mounted high yield solar
panels array. Furthermore, and in order to pro-
vide the building occupants with a healthy and
pleasant work environment, the design incor-
porates several external and internal gardens.
Thus, all the building occupants will have the
opportunity to enjoy natural views.
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ut working hours

Fourth: The Project’s Facilities:

The project includes a range of facilities and
services that meet the need of employees dur-
ing working hours such as, equipped meeting
rooms, mosque, bank, café, library, stores,
open areas for casual meetings and inter-com-
pany social activities, auditorium, information
center and other facilities.

Fifth: The Project’s Implementation Mech-
anism:

The new building will be constructed in the
same location which is currently being occu-
pied by the Company in Ahmadi, next to the
Petroleum Training Center, which was a major
challenge for the team to be able to balance
among the speed of implementation, the em-
ployees’ safety, and secure the procedures of
transferring them to alternative workplaces.

KGOC'’s team succeeded in this challenge, in
which the construction has already begun in
parallel with the transferring the staff to highly
equipped temporary buildings according to
successful evacuation plan, without any inju-
ries, physical or environmental damage, and in
a record time, which achieved a smooth bal-
ance in the construction plan and continuity of
work in the Head Office.
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Mr. Ahmad Al-Awadhi,
Manager of KGOC’s Com-
mercial Affairs and Public
Relations Group (Formerly),
and Mr. Materan Al-Sham-
mari, Team Leader of Me-
dia Relations visited Sabah
Al-Ahmad Centre for Gift-
edness and Creativity to L\
review the developments

of “Fab Lab” Program, A
which is joined by several

of the Company’s employees to develop their
innovative skills.

During the visit, Mr. Al-Awadhi met the Compa-
ny’s employees the members of Fab Lab of dif-
ferent engineering, administration and technical
specializations and he was familiarized with the
developments of their training program and skills
they acquired. Also, the employees reviewed the
ideas they are working on them, and the soci-
ety’s benefit from these ideas once completed.

Mr. Al-Awadhi praised the members’ effort and
innovative ideas that will benefit their practical
and intellectual level, and the Kuwaiti society,
which in turn will qualify them to get patents
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Distinctive efforts of “Fab Lab”
Program’s members

and be spread around the world. He explained
that the idea of Fab Lab started before more
than 10 years in the industrial countries and
was adopted by MIT University for Technology
Sciences to provide the opportunity for innova-
tors to find an equipped place to carry out their
ideas and develop them to serve the society in
various fields. It was applied in Kuwait by Sabah
Al-Ahmad Centre for Giftedness and Creativity
of Kuwait Foundation for the Advancement of
Science as the most important local author-
ity that grants interest and care, and provides
an environment that stimulates the innovative
thinking in various fields.
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A visit to the Environment Public Authority

Sheikh Abdullah Ahmed Al-Humoud
Al-Sabah, Director General of the
Environment Public Authority, and
several senior officials of the Au -
thority, received a delegation from
KGOC, includes Mr. Materan Al-
Shammari, Media Relations Team
Leader, Ibtesam Al-Mutairi, Chief
Media Relations Officer, and Afrah
Al-Adwani, Public Relations Officer.
It took place in the headquarter of
the Environment Public Authority.

The two sides discussed several
common interest issues, especially
the environmental projects imple-
mented by the Company, its efforts
in protecting the environment, and
the extent of its commitment to the environ- eration between them to reinforce the com-
mental requirements in all its projects and  munity awareness of the most important
operations, proceeding from its responsibil-  environmental issues, increase and activate
ity to preserve the Kuwaiti environment. the bilateral cooperation between KGOC
They also discussed the aspects of coop-  and the Authority.

Ebtikar system g/@ "
e

Ebtikar jLAil

Driving Innovation g/-u¥1 3 uwe 3923

KGOC's Management is pleased to announce the start of Ebtikar system
implementation, which includes the steps that the employee must follow to
apply to innovative initiatives and ideas, and apply them to the reality of
work to encourage employees and motivate them to develop and renew
the work environment and innovation. In addition to the Company’s desire
to grant its employees the opportunity to present achievements in easy and
simplified steps that will benefit both the employee and the work.

For more information, please call: 23854285,
or through email: SWA.80018@KGOC.com
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A new environmental achievement is added to the Company’s record

The rehabilitation of the oil pits in WJO

Proceeding from its tireless strive to consider
the environmental aspects of its various op-
erations, KGOC succeeded in rehabilitating
the oil pits soil in WJO. The pits are of 100
meters in length, 100 meters wide and 5-6
meters deep, in which the oil was stored in
these pits before establishing of lined oil pits
and modern oil reservoirs.

The Company has applied an ambitious en-
vironmental strategy in WJO, based on sci-
entific studies approved by the Environment
Public Authority, and implemented by Wor-
ley Parsons Company.

In implementing the decisions and recom-
mendations of the Environment Supreme

Applying an ambitious environ-
mental strategy in the Company’s
different operations

Council, a comprehensive study, included a
detailed evaluation of the environmental situ-
ation in the oil pits area, was conducted, in
which the Company conducted a field survey
of the project site and collected soil samples,
groundwater and monitoring of air pollutants.

The oil pits then handled and rehabilitated
according to studied scientific steps and ap-
proved engineering designs started by dis-
charging the pit from petroleum materials,
and then removing the sticky oil sludge and
transferring it to places prepared for that.
After that, removing the sand barriers and
cleaning the bottom of the pit. The soil was
then collected scientifically in preparation

Systematic steps led to the suc-
cess of the rehabilitation of the
oil pits’ experiment




Considering all global environ-
mental considerations

to be returned and buried in the soil in the
same place of the pits, in which the soil was
taken from according to the hydrocarbons
rate, and in line with the global environmen-
tal conditions and standards. Because of the
success of the previous steps, the oil pits soil
has been reclaimed and the vegetation has
been restored. By this, KGOC moved to use
environmentally certified lined pits, created
for this purpose, with an estimated capacity
of 700 thousand barrels, in addition to other
emergency pits of up to 150,000 barrels.

By reaching this step, KGOC in cooperation
with SAC, its partner in WJO, has achieved
a distinctive environmental achievement and
succeeded in handling about 97% of the oil
pits in WJO, estimated at more than 60 pits.
In addition to the use of cleaning effluents
from the polluted sludge as organic fertilizers
and agricultural soil fertilizers after treating
them to reflect the commitment of the Ku-
waiti and Saudi sides to the global environ-
mental standards, and to meet the environ-
mental requirements aimed at improving soil
quality and environment in WJO’s worksites.




Two scholarships for KGOC in this year announcement

The Scholarship and Study Leave System

provides the applicants with equal
opportunities to obtain scholarships

Oil Zone had the following interview
with colleague Abdullah Al-Dousari,
Unit Conroller in Training and Career
Development Team, as a member in
the Committee of the Announcement,

Sorting, and Differntiating of this
year, to speak about this system,
and explain the requirements and
conditions of getting a scholarship,
whether inside or outside Kuwait.

First of all, what is the program of scholar-
ships and study leaves?

It is a program that provides scholarships and
educational opportunities for oil sector employ-
ees, whether inside or outside Kuwait, to devel-
op their skills.

It publishes only one announcement every year on
scholarships and educational opportunities avail-
able after determining specializations to be sent
externally through a specialized committee called
the “Announcement Committee”, which was
formed in October 2016. This year, the announce-
ment of scholarships and study leaves was pub-
lished during January 2017, in which the last day
of the announcement was on 18" February 2017.

The “Announcement Committee” prepares to an-
nounce about the scholarships and study leaves,
and receives applications from employees. Then
the role of the “Sorting and Differentiating Com-
mittee” begins, in which its work is divided into
two parts:

The first part is to sort the applications of the oll
sector employees applying for scholarships, to
see if the applications meet the requirements and
standards, or not.

The second one is to introduce the applications that

@ oL zoNE

meet the conditions into the system to differentiate
among them to reach a final result of the chosen
names, and then submit them to the Board of Edu-
cation and Development in KPC for approval.

As a member in the “Announcement Com-
mittee” and “Sorting and Differentiating
Committee”, can you inform us about your
findings?

The “Announcement Committee” completed all
its works, and then the works submitted to the
“Sorting and Differentiating Committee”, which
completed sorting applications for scholarships,
and introduced the applications that meet the
requirements and conditions into the differentia-
tion system on 19" March 2017 for the approval
of the Board of Education and Development on
the results of the employees chosen for this year’s
scholarship, and announcing the winners at KGOC
and the other oil companies of KPC.

After announcing the winners, those who were
not chosen for the scholarship will be invited to a
workshop to be explained and clarified about the
results and the method of calculating the marks
obtained by the winners for the transparency and
credibility with all applicants.

Mr. Hamad Al-Subaie, DMD of Training in KPC



praised the Committee work and granted its
members certificates of thanks and appreciation.

What are the elements of choosing the
scholarship grantees?

The scholarship grantees are chosen according to
certain conditions. There are conditions for sub-
mitting applications, their validity and sending, as
well as the differentiation elements, in which some
elements are taken into consideration such as the
applicant’s annual performance, his/her depart-
ment, marital status, educational level, as these
elements come within the unified scholarships
conditions placed by KPC.

What are the specializations that employ-
ees from KGOC will be sent for this year?

This year announcement allocated two scholar-
ships to KGOC to get master in Chemical Engineer-
ing and Geology, in which the number of applicants
for the two specializations was equal this year.

Are there specific universities contracted
for the scholarship?

The winner of an external scholarship must look
for a university that suits his/her specialization,
provided that the university is recognized by the
Ministry of Higher Education in the State of Ku-
wait. It was a wise decision issued by KPC this
year, stipulating that any specialization available
within the State the scholarship shall be inside the
State and not outside it. This decision was applied
to KOC and KNPC, and will be applied in all olil
companies later.

What about those who were not lucky
enough to get scholarships this year, do
they have priority next year, or their chance
is equal to new applicants?

No, they will have equal chances with the new
applicants because they will apply in the same
system and will be requested to meet all condi-
tions of the external scholarship. If they meet the
conditions and standards, they will be entitled to
a scholarship, if not, the priority will be for those
who meet the conditions.

Through your work on the Scholarship
Committee, what do you advise those
wishing to get a scholarship?

First, they must meet the standards and condi-
tions that help them to get an educational schol-
arship. The employee should also care about the
annual performance level, and the accumulative
average, as well as providing a good performance
in the work, and pass the differentiation elements
that determine the employees eligible for the edu-
cational scholarships.

Do you want to say anything as a conclu-
sion?

| would like to congratulate those who got educa-
tional scholarships, and hope prosperity for those
who were not lucky enough to get scholarships
during the current year, as | recommend them to
do further efforts to meet the conditions and get
this chance in the coming years.
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Participation

. Balanced Scorecard
(BSC) is a tool that has
been developed to mea-
sure the performance of
an organization in accor-
dance with its strategy,
and aims to assess and
evaluate its performance
by focusing on all the ac-
tivities and operations of
the organization, and the
influence on the future
plans of the organization.
Thanks to the invention of
this tool to both Robert Kaplan and David Norton of
Harvard University in 1992.

The role of the card is managing the performance of
the organization by translating its vision and strate-
gic plan to achievements and tangible results, works
to enhance communication and interaction between
internal and external parties, defines the responsi-
bilities of groups and individuals and set their targets
to achieve the indicators that have been identified
for them. Organization’s performance management
is achieved through controlling the approaches of
implementation of the strategic objectives and the
commitment to performance measurement indica-
tors according to main organizational perspectives
(usually 4 perspectives) as follows:

1. Financial perspective: includes the achievement of
financial targets such as increasing profits, preser-
vation of resources, reduce capital expenditures
(CAPEX) and operational expenditures (OPEX).

2. Customer/stakeholder perspective: includes cus-
tomer satisfaction and work to earn their loyalty,
this is measured by setting indicators clarifying the
relationship between the organization and custom-
ers, (e.g. customer satisfaction, strive to maintain
them and the ability to gain new customers).

3. Business perspective: includes measuring the
organization’s internal processes, activities and
operations. Work on improving these processes
through the implementation of the latest sys-
tems and regulations that contribute to develop
the performance and improve the operations
(e.g.: Services, Quality Management, and the
regulations of HSSE).

4. Growth and Learning perspective: includes the
organization’s requirements of Human Resourc-
es and operational systems, training and tech-
nology/techniques.

Khaled Al-Anzi

Senior Planning Engineer
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About the Balanced Scorecard

These perspectives are cascaded into sub-elements
from top to down, balanced and interconnected with
each other, namely: strategic objectives, strategic
themes, strategic initiatives, performance measure-
ments and objectives. The implementation of this
tool requires an engaged leadership and good com-
munication & interaction (See Figure -1)

The objective of using Balanced Scorecard is to
measure the organization’s performance, work to
mend the gaps and deficiencies, create a database
to document all that is contributing to the implemen-
tation of the strategic plan on the best condition,
and avoid any complications that may cause lack or
delay in the performance of the organization’s op-
erations and activities, also contributes to the card
in the characterization of the role of each employee
in the company in terms of strategy and work to be
involved in achieving the objectives of the company.

KGOC as a K-Company always aspire to achieve
the highest levels of performance in business, so it
uses the Balanced Scorecard in line with the direc-
tives of Kuwait Petroleum Corporation (KPC). KPC
and its subsidiaries seek to achieve their strategic
objectives excellently, by accomplishing their tasks
and leadership in the field of oil, gas and strengthen
the national economy aligned with the Health, Secu-
rity, Safety and the conservation of the environment
regulations and to be the employer of choice. Con-
sidering all of the above, Performance Management
team takes on the task of creating and developing
and updating KGOC Balanced Scorecard, where the
performance indicators are determined before the
beginning of the year, and then the data is updated/
followed-up on a quarterly basis.

Balance Scorecard Elements

Missicn
Yision
Accountabilities
Enablers & Challenges

Perspectives Strategic Results

Fnancial
Customers

Bussiness

Learning & Growth

Engaged Leadesship- Interactive Communications

Assume that the Balanced Scorecard is 2 building, the form of constructian will be as
showen above, The ebements may vary according to the different arangement or
wishon, or entity system.

Figure-1



In the presence of the Executive Management

KGOC Organizes Graish ceremony @
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Proceeding from its annual custom shortly
before the approaching of the holy month
of Ramadan, and following the Kuwaiti tra-
ditional customs, KGOC PR Team orga-
nized Graish ceremony and competition. It
was held at the lobby of (A) Building in the
Company’s Head Office.

The ceremony was attended by the
Company’s Executive Management rep-
resented by the CEO Mr. Abdulnaser
Alfulaij, DCEO of Finance and Adminis-
tration Affairs Mr. Mahmoud Abul, and
DCEO of KJO Mr. Saeed Al-Shaheen. In
addition to many of the Company’s em-
ployees who competed through their dis-
tinct dishes, which included main dishes,
salads and desserts.

As the employees exchanged congratu-
lations for the approaching of Ramadan,
asking Allah Almighty to accept their
good deeds, and return it to everyone
with welfare and blessings. At the end
of the ceremony the winners were an-
nounced and honored.
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Wil Organized by IT Team |8

Communication

Exhibition 3

Financial Services Group hosts

@ ®IL7ONE

Proceeding from its keenness to pro-
vide new and advanced services to the
Company’s employees, KGOC IT Team
organized Communication Exhibition 3,
in which it hosted a number of the ma-
jor local communications & Internet ser-
vices companies to present their offers
and products. It took place over 3 days at
Habara Center - Ahmadi.

The Exhibition was opened By KGOC
CEO Mr. Abdulnaser Alfulaij, and DCEO
of Finance and Administration Affairs Mr.
Mahmoud Abul, and it was attended by
several group managers, team leaders
and the employees in the Head Office.

The participating companies offered ex-
clusive offers for the Company’s employ-
ees who were very interested in the offers
which included phone calls, Internet ser-
vices and smartphones.

Gulf Bank’s booth

In order to present services

and offers to KGOC’s employ-
ees, Financial Payments Team
of Financial Services Group

LSl uann hosted Gulf Bank’s booth. It

took place over three days
in the Company’s H.O. at the
building of the Financial Ser-
vices Group. During the host-
ing, the Gulf Bank’s represen-
tatives presented exclusive of-
fers and financial advantages
to the company’s employees.



In the scope of the Team’s training and
development plans for the employees
in general, and for the engineering and
technical specializations in the Compa-
ny’s worksites, KGOC Training and Ca-
reer Development Team organized sev-
eral training courses for KJIO employees
according to their specializations.

St/ 4

~ United Nations
Cimate Change Conference
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Colleague Mohammad Safar, Team Leader
of HSSE and the member of negotiating
team of Kuwait State, participated in the
UN’s Framework Conference on Climate
Change in Bonn, Germany.

HSSE Team organized Defensive
Driving training, approved by The
Royal Society for the Prevention of
Accidents — UK (ROSPA), includ-
ed a range of safety and preven-
tive procedures before and during
driving, and risk factors for the
drivers’ protection from many po-
tential accidents.

Within her talent in mountain climbing,
Wisam Najaf, Chief HR Officer, raised the
flag of Kuwait State on the peaks of the Re-
public of Peru’s mountains at an altitude of
4,215 square meters.
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How to Manage
your

ANGER

to Control your Health?!
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Anger is one of the natural and healthy human
emotions that people experience in different
situations depending on the situation and their
interaction. However, anger management can
be a problem for many who find it is difficult to
keep their anger under control. There are health
problems associated with uncontrolled anger such
as high blood pressure, heart attacks, depression,
anxiety, colds & flu, and digestive problems.

Everyone has a physical reaction that expresses
anger, so we must pay attention to what our
bodies tell us in the state of anger and take what
is necessary to calm ourselves. It is not necessary
the anger to be a problem, psychologists say,
“Everyone has control over his anger, because it
is his responsibility to do that. As the anger can
be controlled in a frightening way, you can also
deal with it correctly with no negative health
consequences.”

@ olL7onE

When dealing with everyday situations that
stimulate our anger, it is important to consider
the following:

e Know the symptoms of anger: When we
are angry, the heart beats and breathing
rate increased dramatically, as it may be
accompanied by other symptoms such as light
spasm in some muscles, here the person must
try to get out of anger as soon as possible in
order these symptoms not to develop to the
worst.

Also, personal awareness of anger symptoms
makes the individual calms himself easily, and
seeks for other ways to control anger.

e Count to 10: It gives you a time to calm down,
to think more clearly, and to overcome the
negative feelings.

¢ Breathe slowly: Make the duration of exhalation
longer than inhalation, and relax when exhaling.
Man, automatically, does inhalation more than
exhalation when he is angry. The trick here is
to calm yourself effectively and to think more
clearly.

* Practice exercises: This can reduce stress
levels in general, as adopting them as part of
daily routine is a good way to get rid of negative
emotions and anger.

¢ Take care of yourself: Allocating time for yourself
to do whatever you want of sports and mental
activities, or to relax will clear the mind and give
the opportunity to think of many of the things
and situations that you have experienced, or you
expect to face. As it will enable you to plan for
future.

¢ Follow a healthy lifestyle and have good sleep
and rest every day: It reduces the chances of
getting into fits of anger, and keeps your mood
good for a long time.

¢ Talk about your feelings with those who care
about you: It will help you to look at the situation
from a different angle.

¢ Pay attention to the way you think and try to
leave any way not useful in thinking: Because
negative internal thoughts such as “This is not
fair” or “ This should not happen” make anger
worse. Also, thinking in this way will keep you
thinking about anything that makes you angry,
so you must be free from these ideas to make
it easier for you to calm down.



How to Avoid Sunstroke?

The sunstroke strikes the person when he ex-
poses to hot sun rays for a long time in the af-
ternoon. It is a serious medical condition that
affects the head and leads to serious health
complications, such as the failure of the center
regulating the heat of the brain and high tem-
perature of the body without sweating. These
symptoms may develop and lead to death if the
injured person is not rescued quickly.

+ High body temperature.

* Redness and dryness of the skin.

+ Headache.

* Nausea.

» Dizziness.

* General weakness in the body’s muscles.

+ Sudden flop and possibly loss of conscious-
ness.

* Respiration rate.
» Accelerating the heartbeat.
*  Muscle spasms.

These symptoms may disappear and the per-
son returns to the normal state before the case
is returned and has the same symptoms again.

The following first aid must be conducted to en-
sure the casualty safety until presenting him/her
to the competent doctor:

* Move the casualty to less heat place quickly.

+ Take off the casualty clothes to cool his
body.

+ Lie him on his back and raise the head and
shoulders slightly above the body level.

+ If the casualty is conscious, it is advised
to give him cold water to reduce the body
temperature, but if he is unconscious, it is
advised to spray or wipe his face and body
with cold water.

+ Transfer the casualty to the hospital to fol-
low up his condition, with taking into con-
sideration conditioning the atmosphere with
cool air during transferring.
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The legal effect of using a name
different from the official one

—

Nouf S. Al-Yehya - Industrial Relations Officer
—e—— e

To complement the series of the legal studies prepared by the Industrial Relations Team
to reinforce the legal culture of the company’s employees, and raise their awareness of
their rights and the duties towards the Company, the following legal study deals with the
subject of the legal effect of an employee’s using a name different from his name in the
official documents (such as civil ID, nationality and passport). For example: When the em-
ployee’s.name is Khalid Mohammed Ahmed and he writes Khaled Mohammad Al-Ahmad,
or when the female employee’s name is Noura Abdullah Fahad Al-Mohammad, and she
writes Noura Abdullah Al-Fahad, because of leniency, getting used to, or for any other
simple reasons without any intent or criminal purpose, or the lack of knowing the legal
implications on such action, especially if the employee represents the company in conclu-
sion of a contract, a tender or other important legal acts.

Moreover, such act can not be considered a material mistake that does not affect the con-
tent because it is repeated permanently and continuously in all official documents. There-

fore, we highlight such actions to educate the employees and save their rights.

With reference to the Criminal Law No.
16/1960, Article (257) which states that “Any
alteration of the truth in a document to be used
in a manner makes it identical to the truth, is
considered fraud (forgery), if the document
after alteration became valid to be used as
such. The fraud occurs if the doer produced
a document and attributed it to someone else,
or made a change to an existing document ei-
ther by deleting, adding, or changing phras-
es. As well as placing a signature, a stamp or
fingerprint of a person without authorization
from that person, or leading that person, by
fraud, to signature, stamp, or impress on the
document without knowledge of its contents
or right satisfying of it. The fraud also occurs
if the person assigned to write the document
changed its meaning during writing to make
an incorrect incident as a correct one, as fraud
occurs by exploiting the goodwill of the per-
son assigned to write the document by pro-
viding him/her with false information claiming
it is true”.

Since the definition of fraud is “Changing the
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truth in a fundamental statement of a document
in one of the ways stipulated by the law in a
way may lead to cause harm”, we find a seri-
ous outcome that the employee’s use a name
different from the official one in official State’s
documents may lead to “Fraud in a document”
charge for the existing of all the material ele-
ments of that charge, as follows:

First: The Document’s Condition:

The document is words attributed to a particu-
lar person, in which those words create a legal
center or prove a specific relationship with a
particular person, i.e. the document consists of
words and sentences of a certain meaning, not
just numbers, and that the document creates
a legal center or indicates a particular relation-
ship, i.e. to be a document or a proof against
a particular person and arranges a legal center
or commitment such as check, bond and dif-
ferent contracts. Also, the document issuance
must be attributed to a certain person in writing,
whether a natural or legal person, in which the
university certificate and the contract issued by



the company are considered official document
attributed to a legal person.

However, the document does not have to be
papers, in which the recent documents are of
new materials, such as computer disks with im-
portant data, like the students’ marks at Kuwait
University, ID card data in the Public Authority
for Civil Information, and traffic violations which
are saved in the Public Traffic Department com-
puter.

Second: The Condition of the Es-

sential Statement:

Not every change of truth is a fraud, in which it
is not considered a fraud if a change occurred
to a secondary statement in the document. It
is necessary the fraud to occur to a substantial
and essential statement in the document. The
essential statement of the document shall be
fulfilled if the following standards are met:

e Evidence Standard: The statement is essen-
tial according to this standard if it is prepared
to prove this statement, i.e. some of the doc-
uments are existed to prove specific data,
such as a birth certificate, which was pre-
pared to prove the birth of a particular child
in a particular name. However, the evidence
standard has been developed to include not
only the data that the document was pre-
pared to prove, but also that the document is
fit to prove or stick to in data proof case.

e Contrary Doctrine Creation: It means, for the
statement to be considered essential if the
person who reads this statement is to be-
lieve it. The prohibition of fraud protects the
trust in the documents. This trust is not only
limited to the court or the official authorities
trust, but also the trust of the usual person is
the place of protection. Due to that, the state-

ment is not a secondary, and the fraud does
not occur by changing its truth if it does not
deserve the trust of the person who is familiar
with it. The existing and lack of trust depends
on what the individuals trust and interest.

e Effect on the Legal Center: The statement is
essential if it impacts the rights or duties of
a party, such as the religion statement in the
marriage contract or the qualification state-
ment in the employment contract. The reason
is that the statement should impact the legal
center of the parties regarding the existence
of the contract.

Third: Impersonation of Others:
The impersonation of others may be through ar-
rogating the job or its uniform, impersonation of
others to mislead justice, or arrogating an un-
real person name, in which the latter may be
arrogating a name of a real or an unreal person,
as follows:

¢ Arrogating of a name of an unreal person in
a common document: If a person arrogated
a name of an unreal person in a common
document, this prevents happening harm to
the victim, although the use of this document
is likely to cause harm to someone else when
presenting the document on a particular oc-
casion (e.g. a case). The latter harm is not the
standard relied upon in the crime of fraud.

¢ Arrogating of a name of an unreal person in
an official document: If a person imperson-
ated another person in an official document,
the harm is presumed, and it is not necessary
for the Public Prosecution to prove the avail-
ability of the harm, since the official docu-
ments must express the absolute truth.
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Kuwait’s Rulers

The Second Ruler:
The Late the Amir . =e

Abdullah bin Sabah **
(1762-1813)

He assumed the power after his
father Sheikh Sabah bin Jaber
passed away, may Allah have
mercy on them. The most famous
events in his reign were:

e Battle of Ragqa.

e Moving the East India Compa-
ny from Basra to Kuwait. j

e Construction of Kuwait First
Wall in 1797.

e W
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Ahmadi

lts name is attributed to the late
Sheikh Ahmad Al-Jaber Al-Sabah,
the tenth Amir of Kuwait, in which his
reign witnessed the extraction of oil.

It was originated as the headquarters
of Kuwait Oil Company and its em-
ployees. It has a storage for crude oil
collected from the neighboring fields
and then transported by gravity to
Ahmadi Port on the coast.
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Technology

The battery charge of.smar‘tphones is soon dis-
charged; due to its multi-function it provides to
the user. However, the user can prolong battery
life by following some measures such as:

Reduce screen brightness

The user usually does not need the full bright-
ness, as adjusting of brlghtness helps to save
the battery charge. There are phones that in-
clude a light sensor that adjusts the brlghtness
as needed.

Turn off WLAN and Bluetooth

The user must turn off WLAN, Bluetooth, or
GPS when navigation to save the battery
charge. This merit only works with a limited
number of applications.

Disable LTE technology

This technology consumes a Iot of battery
charge, so it should be dlsableq if it is not
needed.

If these devices fail to save the battery charge, the
applications may be responsible for the speed of
the battery outage, as they stress the processor
by performing a lot of unnecessary operations in
the background, thus reducing the performance
of the smartphone and battery charge

Charge behaviours

Experts recommend recharging the battery
before it reaches the red band, and it is best
to disconnect the battery from the power sup-
ply before reaching 100% charging. Ideally, the
battery should be used in a charge range of 30
to 70%, as it is subject to great stress, whether
the band is lower or higher than this, which
negatively affects the battery life. In addition,
the smartphone can not be left connected to
the charger all night.

Smart phone batteries should not be exposed
to very high or low temperature in order not to
reduce their efficiency.

kgzp your

| smartphone

The most painful
conditions:

Cluster headache

Gout Endometriosis

Stomach ulcer

Pancreatitis

Pain after an operation Cancer

Trigeminal neuralgia

Broken bones

Varieties

T . & B B B R

" Study: 12 hours is the perfect time
between dinner and breakfast

8 A scientific study conducted by a team

of American researchers has shown that

® the best time to separate between the
= |ast meal eaten by the individual at night
| and the breakfast is at least 12 hours.

The researchers explained that fasting a

W night reduces the level of glucose in the

blood, reduces the risk of diabetes, and

' helps women to avoid breast cancer.

| The study recommended to commit to
= the optimal time, which separates the

last meal eaten by the individual in the

| evening (dinner), which is usually at 8
# pm, and the breakfast in the next day to

achieve those health benefits.
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I Kuwait Becomes Japan’s Third Crude Oil Provider

The Japanese Natural Resources and Energy Agency said in a preliminary report that Kuwait became
Japan’s third-biggest crude oil supplier in April, providing 7.71 million barrels, or 257,000 BPD.

It mentioned that Kuwait supplied 7.3 % of the Asian country’s total crude imports to
become No.3 provider after Saudi Arabia and UAE, overtaking Qatar and Russia.

Saudi Arabia remained Japan’s No.1 oil provider, but imports from the
kingdom slid 2.6 % from a year earlier to 1.39 million BPD, followed by the
UAE with 833,000 BPD, up 24%.

Oil prices heading for further decline
on the impact of the US withdrawal
from the climate agreement

Two important events witnessed by the oil arena recently; the
first is the continued decline of oil, although it extended the
Vienna agreement for nine months considering the decline in ~ /
exploration investments and hopes to withdraw the surplus  ©
supply. The second, which is the most influential, is the with- |
drawal of USA from the Paris Climate Agreement, Opening |
up US oil and other minerals.

At the “Shale” level or the current US production, the reports
speak of 10 million barrels per day from 8.9 million in 2016,

an increase above the cut in production by OPEC and ol
producing countries.

The danger the world is waiting for now is the prospect of
other countries withdrawing from the climate agreement,
which will mean several repercussions for the oil sector, drill-
ing and exploration, and a kind of investment chaos.

Although oil fell recently, it is likely to retreat on the impact of fur-
ther events, which will impose a new reality on the oil-producing
countries, which still depend on more than 90% of its income on
oil revenues.

Third Strategic Partner in Kuwait-Oman
Dugm Refinery

After the signing of the partnership agreement between Kuwait Petroleum Inter-
national (KPI) and Oman Oil in last April, the partnership agreement in the Dugm
Refinery and petrochemical complex, the two countries have launched the principle

of economic cooperation and oil between the Gulf countries in an unprecedented manne
where the proportion of partnership in this huge project is 50 % for both partners.

Oil sources said that a third strategic partner is expected to enter after several companies expressed their
desire to participate in this vital and important project for both countries, noting that the project is proceeding at a
steady pace according to plan. The final decision to invest in the Refinery is expected to be very soon.

Dugm Refinery and petrochemical complex with a refining capacity of 230,000 barrels per day, is located in the
most promising economic region of the Sultanate of Oman, overlooking the Arabian Sea after the Strait of Hormuz,
and near the international markets.
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